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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MAHARANI  KI SHORI
MAHAVI DYALAYA

JAT KANYA

Name of the head of the Institution

Dr Rashm Lohchab

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01262274660
Mobile no. 8059555595

Registered Email

nkj knrtk@nai |l . com

Alternate Email

nkj kc@edi ffmail.com

Address Del hi road
City/Town Roht ak
State/UT Har yana
Pincode 124001




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Wonen

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Dr. Seena

Phone no/Alternate Phone no. 01262274660

Mobile no. 9416945908

Registered Email nkj knrt k@nai | . com
Alternate Email nkj kc@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://ww. nkj kcol | ege. org/default.a

spx?articlal D=151&arti cl eNane=SSR¥20For
92 ONAA&enul D=345

4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website: http://ww. nkjkcol | ege. org/
Weblink :

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEe T Period From Period To
1 B 70. 25 2003 21- Mar-2003 20- Mar - 2008
2 A 3.02 2016 05- Nov- 2016 04- Nov- 2021

6. Date of Establishment of IQAC 02- Dec- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC




Annual Academ ¢ and co- 12-Cct - 2018 2678
curricular actvities 1
cal endar was framed
Heal th Checkup canp for 21-Jan- 2019 200
students and staff in the 1
col | ege
Organi zed Convocati on 21- Sep-2018 722
cer enony 1
Ment or - nent ee session to 06- Sep- 2018 2578
di scuss and interact with 1
st udent s
I nduction programin the 18- Aug- 2018 890
begi nning of the session 3

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
MKIK COLLEGE RUSA RUSA 2018 20000000
1
Directorate of Sal ary State 2018 45300000
Hi gher 1
Educati on
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. For social outreach program A village naned Kheri
adopted. 2. Intercollege quiz conpetitions were organi zed by vari ous departnents.

Sadh in Rohtak district was




3. Various Field visits related to Historical Places, organic farmng, Self Help
G oup(SHG), busi ness Houses etc were organi sed. 4. Rs 33287 was col |l ected by
Sukarma Soci ety(wel fare group of the college) to pay fees for needy students.
Medi tation session for students and staff for three days during orientation

sessi on.

5.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Getting RUSA grant for the coll ege

The RUSA grant of Rs 2 crore for the
col | ege has been al ready sancti oned

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Jat Education Society Regd. 12-Cct - 2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 03-Cct - 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 27- Feb- 2019
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The col | ege has devel oped a structured and effective inplenmentation of the
curriculum The institution is affiliated to MDU Rohtak and strictly foll ows
the syl l abus regi me and gui delines prescribed by MD University Rohtak. The




| atest syllabus of all the classes and subjects along with cal endars of
academ c, cultural and sports activities is provided by the affiliating
uni versity through its website in the beginning of each session. The curricul um
specified by the MD. University Rohtak is effectively inparted to students
with the support of university and institutions through well planned senmester
wi se acadenic calendar. MD. University keeps on changing the syllabi of
various courses fromtine to tinme, keeping in view the need and requirements of
students, market scenario and practical validity after having discussions in
the nmeeting of Board of studies. Followi ng are the various neans through which
the curriculumis executed. Academn c cal endar: Acadeni ¢ cal endar is prepared as
per M D. University, Rohtak academ c schedule and the requirements at the
college |l evel as per the action plans franed. Structured Tinme Table: A very
systematic and structured tinme table has been designed for each and every
departnent in the begi nning of session so that the teacher can nanage their
cl asses properly.Lesson plan: Teachers nake | esson plans fromthe syll abus and
deliver lectures according to this plan and adhere to it properly. Al the
informati on regardi ng syllabus, revision plans, field visits and class tests is
mentioned in |lesson Plans. Lesson plans are al so di splayed on notice Boards.
Lesson plan al so includes course outconmes, course objectives, content topics,
ref erences books. Assignnents and field visit: For effective operationalization
of the curriculum various nunbers of projects and assignnents are offered to
the students to create an insight and practical know edge of their concerned
subj ects. The institution nonitors the progress and performance of students
through frequent class tests, assignnents, debate, group discussion and quiz
conpetition and the final senester exam nation held by MD.U The record of
progress of the students is well docunented and intimated to their parents
al so. Smart class Roons and E | earning resources: A part from conventiona
teachi ng nethods, the faculty nenbers are encouraged and notivated to utilize
the smart class roons, and e-learning resources. W have fully autonmated
library with adequate space for internet browsing, photocopying and adequate
study material |ike text books, reference books, journals, magazi nes,
Newspapers, and other conpetitive and notivational books etc. for staff and
students. Al the staff and students have access to inflibnet and del net.
Systematic Monitoring System The Principal holds neeting fromto tine for
proper nonitoring and progression of curriculumto analyse and di scuss about
progression of syllabi and give guidance for nmaking it nore effective and
proper. Few of our Add-on courses |ike Diploma and other certificate courses
i ntroduced by us are totally run by our institution and in consultation wth
t he concerned education partner i.e. MD. University, Rohtak. The details of
such courses are al so avail able on college website for students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of




CBCS

CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VA CGeogr aphy 35
BA NSS Swachh Bhar at 50
BA Sel f Hel p group Survey 40

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

the col |l ege resource.

Al ummi and parents. A good numnber

f eedback forns,

t he aspects,
and accordingly corrective and i nprovenent
devel opnent of the students and over all

and faculty nenbers.

The col |l ege has adopted feedback systemto analyse for optinumutilization of
Feedback is regularly collected from students, teachers,
of the respondents are selected in each
category of stakeholders fromthe college through random sanpling technique to
col l ect feedback fromthem The college collects the feedback on prescribed
Performa by frami ng a structured questionnaire (see annexure) Average score has
been cal cul ated by anal yzi ng every aspect.
and di scussed by the Principa

The collected Performa are anal yzed
After anal yzing the
whose average score is low, are being revi ewed
nmeasures are taken for the holistic
devel opnment of the institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization




BA Pass Cour se 400 1280 328
BCom Pass Course 60 90 40
BSc Medi cal , nonne 400 700 467

di cal , Sports
Sci ence

BPEd Physi cal 50 140 50
educati on

MPEd Physi cal 40 50 28
educati on

MCom Comrer ce 60 100 59

VA Engl i sh, Geogr 140 120 92
aphy, Yoga

Sci ence
PG Di pl oma Yoga Sci ence 80 50 27
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2124 454 29 2 5

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 20 200 6 6 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A mentor provides support, a sounding board, knowledge, encouragement, guidance and constructive feedback
to the mentee by developing a genuine interest in the growth of their abilities and talents. A Teacher can be a
role model in shaping the future of students. To implement this philosophy, the mentor — Mentee system is
adopted by the institution to provide guidance and counseling to students on academic, cocurricular activities
and personal issues and to foster a close and constructive professional relationship between student and staff
and make them excited about learning and encouraging them to pursue their dreams. This scheme is adopted in
the institution for the value additions and to provide support to the students like bridging the gap between the
teachers so that the students can approach any time on any issues with their mentor. Mentor motivates the
students for higher studies and entrepreneurship. Student Mentor mentee: All the students of the college are
divided into different groups and one faculty member has been assigned as a mentor over 40/50 students.
Mentor records the file of all the assigned students regarding their academic performance, participation in extra

curricular activities, achievements, and any other initiatives taken by the students. The students are encouraged
to keep contact with their mentors for guidance on any issues, aspects and sharing their problems etc. for finding
solution, improving their studies and grade etc. Regular meeting were held between mentor and mentee. Mentor




establishes consistent communication with the parents and intimates them the attendance of their wards in the
classes and overall progress of the students. Our college also acknowledges the vital role played by the senior
students who act as mentor for their juniors by providing invaluable help in their studies, assignments and
encouraging them for their active participation in co-curricular activities.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2578

36

1: 72

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

42

36

6

4

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ms Sofiya Assi st ant Best NSS Program
Pr of essor O ficer at Univ
Level 201819
2019 Dr Heml at a Assi st ant Best Team
Pr of essor manager, Six a side
Cricket
2019 Ms Saroj Kadi an Associ at e Univ Award in
Pr of essor Appreci ation of
Devoted Services in
YRC 201819
2019 Dr Rashm Lohchab Princi pal (i n- Chai rperson in
char ge) Nat i onal Semi nar
Sponsored by DGHE
at Gaur Brahnan
Degree Col |l ege,
Roht ak
2019 Dr Rashm Lohchab Princi pal (i n- Univ Award in
char ge) Appreci ation of
Devoted Services in
YRC 201819
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

MAG

Senest er

24/ 05/ 2019

04/ 06/ 2019

VA
VA

MAE

Senest er

20/ 05/ 2019

04/ 06/ 2019




MPEd MPO4 senest er 20/ 05/ 2019 10/ 06/ 2019
VA MAYog senest er 24/ 05/ 2019 10/ 07/ 2019
MCom MC02 senest er 24/ 05/ 2019 11/ 07/ 2019
BA BAO2 senest er 01/ 05/ 2019 29/ 06/ 2019
BA BAO4 senest er 04/ 05/ 2019 30/ 06/ 2019
BA BAO6 senest er 09/ 05/ 2019 03/ 06/ 2019
BCom BC02 senest er 01/ 05/ 2019 29/ 06/ 2019
BCom BC04 senest er 02/ 05/ 2019 29/ 06/ 2019
BCom BCO6 senest er 01/ 05/ 2019 22/ 06/ 2019
BSc BS02 senest er 20/ 05/ 2019 29/ 06/ 2019
BSc BS04 senest er 02/ 05/ 2019 30/ 06/ 2019
BSc BS06 senest er 08/ 05/ 2019 03/ 06/ 2019
BPEd BP02 senest er 16/ 05/ 2019 01/ 07/ 2019
BPEd BPO4 senest er 16/ 05/ 2019 25/ 06/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnment of performance and nmechani sm of Internal Assessnment is transparent
and robust in terns of frequency and variety. As a part of effective
educational strategy and nechanism the coll ege has adopted continuous interna
eval uati on systemto assess the students on each and every aspect. The
continuous internal evaluation system as adopted by the institution has two
components : 1. The continuous Internal Evaluation. 2. The End Senmester exam
for effective inplenmentation of continuous internal evaluation systemat the
institutional level. The college being affiliated with M D. U. adheres to foll ow
the process specified by the university. In the |last few years, MD. University
has introduced internal assessnent systemfor all the colleges. Since the
internal assessnent is a part of the university. Evaluation process: the marks
are to be forwarded to the university after conducting the assessnent by every
departnent for every subject. It is ensured at the institutional level that the
internal assessnent is conducted strictly as per the university norns. The
continuous internal assessment of students is analyzed through assignnent,
test, quiz conpetitions, seminars, debates, group discussions, field survey and

projects. Students are encouraged to participate in extra co-curricular
activities, different conmpetitions, cultural events and sports activities. The
internal Evaluation of students is adopted by the teachers at college |evel.

The college faculty notivates the students to attend regul ar classes and for
active participation in different activities. The evaluation methods are
informed to the students well in advance through the induction progranmrers
conducted by the departnments. | QAC coordinator directly contact with the
st akehol ders, taking feed back in an informal way. Moreover, the interest of
students in lecture and the attendance recorded in each lecture is taken as
automatic signals of feedback. In case of any deviant attitude of faculty
towards students is reported, such reports are analyzed carefully and after
cross checking the sane, renedial neasures are taken.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c calendar is prepared in the college for two conbi ned academ c
semesters, July to Decenmber and January to June every year. The broad frane
wor k of academ c cal endar is provided by MD. University, Rohtak. In the




begi nning of the session, university provides the schedule of activities like
date of adm ssion, commencenent of classes for odd senester, exam nation of odd
senester, term breaks/vacations and conmrencenent of classes for even senesters
The institution adhered to this academ ¢ plan for adm ssion, classes, term
break and exam nation. MD. U al so i ssues the cal endar of sports activities,
practical exam nation, NSS, Youth Red Cross and cultural activities. The NCC
activities calendar is issued by NCC unit of 2nd Haryana Grls Battalion
Roht ak. Besides all these, the | QAC of the college has al so franmed annua
cal endar for acadenic and cocurricular activities for every session. The detai
of academ ¢ and cocurricular activities is prepared by all the departnents and
conveners of various cells which is further subnitted to | QAC coordi nator and
then the | QAC Coordi nator discusses all activities in a neeting. A centralized
academ ¢ and cocurricul ar cal endar is prepared

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ndu. ac.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAO6 BA PAss 213 108 50
cour se
BCO6 BCom pass 48 34 70. 83
course
MAO4 VA Engli sh 18 10 55.5
MAO4G MA Ceogr aphy 26 7 26.9
PGD02 PG Di pl oma Yoga 27 24 89
MPO4 MPEd Physi cal 28 20 71. 4
Edu
BPO4 BPEd Physi cal 49 43 87.75
edu
BS06 BSc Pass 359 206 57. 38
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. nkj kcol |l ege. org/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Nill 0 NI L 0 0




No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NI L
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | NI L NI L NI L NI L NIl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
NI L Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Soci ol ogy 2 0
Nat i onal Soci ol ogy 2 0

I nt ernati onal Physi cs 1 0
I nt ernati onal Commer ce 3 0
I nt ernati onal Geogr aphy 4 0
I nt er nati onal Political science 1 0
I nt ernati onal Physi cal 1 0

Educati on

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/




Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 0 NI L Ni I
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Ni Il Ni Il 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Att ended/ Sem Nill 1 Nill 8
nar s/ Wor kshops
Present ed 6 18 1 Ni |l
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Visit to Arsh Dept of Sanskrit 2 28
Mahavi dyal aya
Gur ukul , Jhaj j ar
Visit to Baba Dept of History 2 18
Mast nat h Mat h
Field Visit Chaudhry Organic 5 30
| ndoor Farm ng farms , Nr Sanpl a
Paryat an Parv Haryana Tourism 3 17
Cor poration, Tilyar
Lake Roht ak
ATC Canmp Raj i v Gandhi 1 37
St adi um Roht ak
ATC Canp MDU Roht ak 1 57
Rally on NCC 1 38
Cl eanl i ness
Rally on G een NCC, MDU Roht ak 1 57
Pl antati on
Visit to Psychol ogy Dept 1 38
Psychol ogy dept,




VDU

canp

Survey and Soci ol ogy, 4 40
Interaction with Econoni cs
Self Help G oup of
Wren at Di ghal
Vill age
7 days Canp NSS 2 100
Mehndi Trai ning , Uni v Qutreach 2 15
Art and craft Pr ogramme
trai ni ng Kheri sadh
Sur aj kund Craft Conmrer ce 6 60
Fair
NSS Day NSS 2 200
Cel ebration
Beauty tips for NSS 3 100
t eenager
Swacht a Pakhwar a NSS 2 50
Post er nmaki ng and YRC 2 70
speech Conpetition
on H'V Al DS
YRC Trai ni ng Gaur Brahman Nill 8
Degree Col | ege
Roht ak
District Level Jat coll ege Nill 4
YRC Trai ni ng canp Roht ak
Heal t h Checkup Youth Red Cross 4 200

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Canp

Benefited
One Act Pl ay 2nd Zonal Youth Fest 7
Sanskri t MDU Roht ak
Group Song Sing 2nd Zonal Youth Fest 6
for Parents MDU Roht ak
ATC NCC First Prize in VDU 20
Qui z, Second Prize
in
Si ngi ng, Dance, Third
i n Poster Making,
Tug of War, Speci al
Prize in Best
Anchori ng, Pil oting
Nat i onal participation NCC 3
Integrity Canp
Hyder abad
Arny Attachment Participation NCC 2




Trekki ng Canp participation NCC
A mer
Personal ity Participation NCC
Devel opnent Canp
Punj ab
Combi ned ATC Participation NCC
Devsar
Poetic Recitation 2nd Zonal Youth Fest
Hi ndi MDU Roht ak
Poetic recitation 3rd Zonal Youth Fest
Engl i sh MDU Roht ak
Poetic Recitation 3rd Zonal Youth Fest
Ur du MDU Roht ak
Fol k Dance 3rd Zonal Youth Fest
Har yanvi MDU Roht ak
One Act Pl ay Best Actress Zonal Youth Fest
Hi ndi MDU Roht ak
One Act Pl ay Best Actress Zonal Youth Fest
Sanskri t MDU Roht ak
Haryanvi G oup 1st CR Cel ebration
Song
Decl amat i on 1st CR Cel ebration
Har yanvi Poem 3rd CR Cel ebration
Recitation
Lokgeet Raagni 3rd CR Cel ebration
Rangol i 3rd CR Cel ebration
Sl ogan 1st District Level
Legal Literacy
Conpetition
Debat e 2nd District Level
Legal Literacy
Conpetition
Ski t 3rd District Level
Legal Literacy
Conpetition
Sl ogan 1st Di vi si onal Legal
Li teracy
Conpetition
Intercollege Quiz 1st MKIK Col | ege
Conmrer ce Roht ak
Intercoll ege Quiz 1st MKIK Col | ege
Sci ence Roht ak
Intercoll ege Quiz 1st MKIK Col | ege
Ceogr aphy Roht ak
Intercoll ege Quiz 3rd MKIK Col | ege
Psychol ogy Roht ak
Firing Silver Medal DG Canp NCC Del hi




NSS Activities Best NSS PO VDU 100
YRC Appreci ation of VDU 50
devot ed services in
YRC 201819
Poetic recitation 1st Zonal Youth Fest 1
Har yanvi MDU Roht ak
One Act Pl ay 1st Zonal Youth Fest 9
Hi ndi MDU Roht ak
El ocuti on 1st Zonal Youth Fest 1
MDU Roht ak
No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Soci ol ogy and VDU Wonen 4 40
Econom cs Dept Enpower nent and
Rol e of Self
hel p Group
Baat ei n Anman Stay at MKIK Baat ei n Aman 64 1160
ki Canpus ki : Journeys
across the
nati on canpai gn
NSS NSS Zer 0 Budget 3 100
Nat ur al
Farm ng: Ek
Jawan Ek Kisan
NSS NSS Beauty tips 3 100
for teenagers
Worren Cel | Wnen Cel | Post er Maki ng 2 14
on Wonen
Enpower nment
YRC VDU Anaem a: 2 41
Cause and Cure
Pr ogr amre
Legal Legal Cell Mot i vat i onal 4 80
Li teracy Lecture on
Donestic
Vi ol ence
Wonen cel | NSS Cat h Cer enony 30 350
on Honour
Killing and
Grls Safety
NSS PG M5 Heal t h and 2 100
Hygi ene of
girls
NSS VDU Sexual 2 100
har assnent at
wor k pl ace




YRC Yout h red Post er naki ng 2 70
Cross and speech
Conpetition on
H VvV Al DS
Uni versity VDU Rally on Beti 2 15
outreach Bachao Beti
pr ogr amre Padhao
Swachh Bhar at NSS Swachh Bhar at 2 50
Sunmer
I nt ernship

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 NI L 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI L NI L NI L Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L Nill
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

7

6. 95

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting

Laboratori es

Exi sting




Cl ass roons Exi sting
Canpus Area Exi sting
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful |y 2.0 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14520 1544095 358 86756 14878 1630851
Books
2712 451323 5 1340 2717 452663
Ref er ence
Books
e- Books 100000 5900 Nill Nill 100000 5900
Journal s 28 52925 Nill Nill 28 52925
Di gital 4600 13570 Nill Nill 4600 13570
Dat abase
CD & 150 Nill Nill Nill 150 Nill
Vi deo
Li brary Nill 250000 Nill 11500 Nill 261500
Aut omat i on
Weedi ng 2317 86720 81 14690 2398 101410
(hard &
soft)
O hers(s Nill Nill 43 17348 43 17348
pecify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)




Exi stin 120 85 80 10 0 10 15 10 20
g

Added 0 0 0 0 0 0 0 0 0

Tot al 120 85 80 10 0 10 15 10 20

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
35 3556045 13 1330798

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Being a Govt. Aided college, the maintenance and upkeep of
undert aken by coll ege funds and grant received fromvarious fundi nhg agencies
for the purpose. The college canpus is spread over vast area of 12.5 Acres with
nat ural surroundi ngs. The canpus security and nai ntenance i s nonitored through
surveil l ance caneras. The coll ege has 34 nunber of Roons with all required
facilities like, furniture, lightnings, fans, and Bl ack/ white boards etc, wth
proper ventilation and adequate space for each student. The col |l ege engages a
retired XEN for mai ntenance of building as technical expert as and when
requi red. Regul ar cl eaning and nmi ntenance is carried out by sweepers appointed
in college and hostel. One of our senior faculty nmenbers has been deputed as
property incharge of the college. She nmaintains and takes care of the record of
all equi pments purchased in the college. The college has 20 | aboratories with
all required facilities and instrunents. Each |aboratory has its own | ab
attendant to record and maintain the equi pment and ot her
stock register for the departnent is also maintained by all the departnents to
record all purchased itens for laboratory. Al the students are divided into
different batches so that every student can avail facility. Practicals are
conducted in norning and afternoon session for maxi numutilization of
| aboratory space and facility. The library of the college is fully automated
with Soul 2.0 Software with all necessary required computers and internet.
Regul ar dusting and cl eaning is done on regul ar basis. Annual naintenance
contracts of Rs 11800/ are done for software maintenance used in the library.
Pest control is carried out to secure and increase the |life of valuables
resources of library. Proper ventilation is done so as to naintain dry
environment. Regul ar dusting and cleaning is done every day. Furniture and
other itens are repaired as per requirenent. Conputers are distributed in the
departnents, office, library, labs and for adm nistrative work as per the
requi renent and | oad of the work. Computers are connected through LAN and hi gh
speed internet facility. The College has multisports Facilities wth nunber of
Pl ay grounds for various sports. The coll ege has base ball, Soft ball, 200
meter Mud Track. Basket ball ,Kho Kho, Kabaddi , Hand ball Pl ay grounds ,and

infrastructure is

itenms. A personal




Boxing ring, westling ,Judo and Yoga Mattress, Physiotherapy |ab etc.Proper
mai nt enance of various sports grounds are done by ground man and on daily wages
when required proper cleaning and dusting of grounds is done on regular basis.
The Col |l ege has a vast hostel being run over on self finance basis 105 Roons of
the Hostel have the capacity of acconmopbdati ng 450 Students. The Hostel has its

own adm nistrative staff to control and nmaintain the Hostel Building and
facilities for girl's security. The Hostel building is nonitored through
survei |l l ance caneras and day ni ght watchnman. The Hostel accommobdation is
provi ded on very economcal rates. The Hostel facility has proved itself a boon
to the girls, as they have got a respite fromhectic schedule of comuti ng.

http://www.mkjkcollege.org/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Fee Concessi on 98 532372
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal SC, PCSE, Chhotu 28 388710
Ram
b) I nternati onal No Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Educational Trip 11/ 02/ 2019 60 Sur aj kund Fair
Heal t h Checkup 21/ 01/ 2019 200 Kai nos Hospit al
Canp YRC
| ndoor Farm ng 06/ 04/ 2019 15 Ch. Organic
Farms, Sanpl a
Self help Goup 29/ 03/ 2019 20 SHG Di ghal
Visit
Mot i vat i onal 16/ 08/ 2018 100 Career Heights

Lecture on Career
Counsel I'i ng

Ext ensi on Lecture 24/ 08/ 2018 210 Mat hemat i cs
on Career in Soci ety
Mat hemati cs
Medi tati on 06/ 08/ 2018 85 Heart f ul ness,
Sessi on Shri Ram Chander
M ssi on
State Level Yoga 20/ 06/ 2019 850 Har yana Govt
Progr ame

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the




institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 ni | Nill Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nl Ni |l Educati on, 40 7
| TBP,
Rai | way
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 Nill No Dat a No Dat a No Dat a No Dat a
Awai | abl e Awai | abl e Awai | abl e Awai | abl e

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 5
Any O her 18

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tal ent search Institute | evel 150
Teej festival I nstitute Level 50
Vol | eybal | Tour nanment I ntercoll ege 12
Basket bal | Tour nanment I ntercol | ege 12




Net bal I Tour nanent I ntercol |l ege 12
Annual Sports Meet Institute Level 375
Mat hemat i cal Rangol i Institute |evel 39
Post er nmaki ng Institute |evel 14
Conpetition on health and
Hygi ene By Winen cel |

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Col | ege Nat i onal 33 Nl Ni |l Ni |l
Sports
Cener al
Trophy
2018 ol d | nt er nat 1 Nl Konal
i onal 2399820005
2018 ol d I nt er nat 1 Nl Ki r shna
i onal 2288020033 Yadav
2018 ol d I nt er nat 1 Nill Dipti
i onal 2288020044 Rani
2018 ol d | nt er nat 1 Ni Tl Hema
i onal 1662320010
2018 Silver | nt er nat 1 Ni Il Anam ka
i onal 2287620305
2018 Bronze I nt er nat 1 Nill Jony
i onal 1552120051
2018 ol d Nat i onal 16 Nl Ni |l Ni |l
2018 Silver Nat i onal 7 Nill Nill Nill
2018 Bronze Nat i onal 3 Ni Il Ni Il Nill
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Haryana governnment ordered for formal election for student council in
sessi on 2018 2019. As a result, the student council of the college was el ected
in Cctober 2018 consisting of office bearers President, Vice President,
Secretary, Joint Secretary, five Executive nenbers and 27 cl ass representatives
fromdifferent classes and courses. It provides opportunities to devel op
| eadershi p by organi zing and carrying out the college activities and al so
devel op faculty and community rel ati onshi ps. The Student council also helps in
mai nt ai ni ng academnic discipline. Apart fromthis the college always tries to
encourage and notivate the students for their participation in various college

activities. W have student representatives in | QAC comm ttee , Magazi ne
committee, cultural comrittee, women cell, NCC, NSS, |egal cell, gender
chanpi ons, El ection awareness and in different Societies of the department. In

fact, some of the activities have been handl ed by the Students thensel ves |ike.




1. To assist the new students in adm ssion. 2. Canpaign for carrying ID Card
anong the students in August 2018 3. Celebration of Teej festival (3.08.2018) 4.
Cath cerenmony on honour killing and girls safety in August 2018 5. Organi zed
fresher and farewel| parties in their departnments. 6. The coll ege Magazi ne —
Mahi | a Mani sha which is published every year, the student section of this
magazine is edited by the student editor. 7. Assist the faculty nenbers in
organi zi ng Educational tours and field visits.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

295

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting of Alummi Committee was held on 10 April 2018 to enhance the role of
alumi in college devel opnent.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege focuses on decentralized inclusive managenment rather than
centralized exclusive adm nistration. The managenent and Princi pal of the
coll ege always pronote a culture of decentralization and participative
managenent in nost of the activities of the college. To nane of the two
practices for exanple are: 1. Decentralization in Academ ¢ Functioning The
Col I ege has a mechani sm for del egating authority and provi ding operationa
autonony to inculcate the culture of collective responsibilities anongst its
faculty nmenbers. The coll ege del egates authority and provi des operationa
aut onony at various levels. At Principal |evel, the governing body del egates
all the acadenic and operational decisions based on policy to a comrittee
headed by the Principal in order to fulfill the vision and m ssion of the
institute. The managenent al so notivates teaching faculty for inproving the
ef fectiveness and efficiency of Institutional process by giving them ful
freedomin decision making within Jurisdictions. Each faculty (B.Sc, Comrerce
Arts, Sports etc.) has freedomto prepare its academ ¢ Plans and schedul e of
activities, Time Table, designing and assigning of student projects, to conduct
wor kshop/ Extension lectures, field visits and Educational tours etc. Mreover,
all kinds of possible help is provided to faculty nenbers by the coll ege and
managenent to inprove their know edge in their respective areas and ful
autonony is provided in their class roons and tutorials. They are encouraged to
attend national and international sem nars / Wrkshops/ Conferences.
Decentralization in student support and progression: The other Practice of the
col l ege regardi ng decentralization apart from Academ c process is that there is
a |l arge nunber of conmittees at college level to develop | eadership skills and
qualitative exposure of the Students. At principal |evel, the governing body of
the coll ege del egates all the administrative powers to constitute various
committees which are required for holistic devel opnent personality of students
To nmake admi nistration and nmanagenent participative, the coll ege has various




committees |ike Advisory council, academ c council, discipline conmttee, Youth
Red Cross Society , Hostel Committee, Wnen Cell, Magazine Commttee, Legal
Literacy Cell, Election awareness Cell, Guidance Counseling Cell, NSS, NCC
Gender chanpi ons, Beti Bachao Beti Padhao, Anti Sexual Harassnment committee,
Li brary advi sory conmittee, Enploynment Cell, Gievance Redressal Cell and
Horticulture commttee and many nore. All the commttee work is done
i ndependently by the staff nenbers under the gui dance of the principal in their
respective areas. In the periodical neetings with the principal, the various
comm ttees di scuss the outconmes and problens pertaining to the students as well
as other issues of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resource Managenent e The College identifies the skills
,aptitude, physical and intell ectual
capabilities of its staff nenbers
(teaching and non — teaching).
Accordi ngly various kinds of
responsibilities are assigned to them
so that their potential may be utilized
in the best manner. Al the Faculty and
Staff are also recruited by duly franed
sel ection commttee (As per norns of
M D. U, and State govt. and UGC) and
fair chance of devel opnent is provided
to all selected candidates. Wl fare of
the Human Resources is up held with: e
Spiritual Training prograns are
regularly organi zed for staff and
students to enrich their lives. o
Encourages faculty nmenbers to take part
in orientation/ refreshers courses/
Sem nars wor kshops/ conferences and
short term courses. ¢ Sabbaticals for
Research work. < Provision of |oan
Facility. < Reinbursenent of
participation fee for conferences/
Sem nar/ Wor kshops. ¢« Winen’s day, Yoga
Day, celebration of Teej, Holi, and
Organi ze Diwali nela every year

Li brary, I CT and Physi cal The col |l ege focuses both on
Infrastructure / Instrunentation qualitative and quantitative
devel oprment of the college i.e. to
i nprove the acadeni ¢ anbi ence and human
and physical infrastructure of the
col l ege. The coll ege has Arts bl ock,
Sci ence bl ock, comerce Bl ock, PG Bl ock
and separate Physical Education Bl ock .
Two Hostels, Staff Roons for various
faculty, Principal office,
adm nistrative office , conputer | abs,
cafeteria, separate toilets with al




facilities for divyangs, Athletic
track, proper parking space for
students, mul ti purpose hall and a
sem nar hall with all required and high
tech facilities. There are two electric
generator sets to provide uninterrupted
power supply to the college. The
coll ege has a very spacious library
building with Iibrary office, reading
room for staff and students, stack
roons, periodical section and
conpetitive collection section, IT
zone and store. The library is fully
automated with SOUL 2.0 and eresources
[ink inflibnet and DELNET and i nter net
access to students and staff. To
facilitate I CT,we have five smart cl ass
roons, W Fi canpus, separate conputer
| abs for various faculties, printing,
scanni ng, downl oadi ng and phot o copyi ng
facility are also available in
principal office, admnistrative
office, library, and | aboratories .CCTV
caneras are installed in every nook and
corner to enhance safety and security.
The coll ege has el ectronic bionetric
and online systemto record the
enpl oyees attendance. Apart fromthis,
coll ege has five big lawns with
t housands of plants and flowers and a
bi g botanical garden w th enornous
her bal pl ants.

Exam nati on and Eval uati on

The college is affiliated to M D

University, Rohtak and has to fol |l ow
the prescribed schedul e of MD.

Uni versity for external exam nation.

M D. U has introduced senester system

and internal assessment system The

i nternal assessnment is done by the
faculty nmenbers on the basis of student
performance in class test, assignnments
qui z competition, group discussions,
debate, attendance etc. Nornmally out of
100 percent marks of each subject, the
Uni versity conducts end senester

exam nation for 80 marks and bal ance 20

percent marks are left for the college
to be awarded and subnitted to the

uni versity for each senester for each
of the subjects as per the designed
curriculum The college runs authorized
spot evaluation centre of MD.

Uni versity, Rohtak. Teachers who have
got requisite experience from our
coll eges as well as from outside

colleges are invited to take part in

t he eval uati on process effectively.




Adm ssion of Students

The coll ege is equi pped to provide
all admission facilities under one
roof. Adm ssions in the college are
carried out as per the policies and

procedures of M D. University Rohtak.

However from 201718 the admi ssion
process has been centralized by the

DCGHE, Haryana. Through this schene, al

t he prospective students need to fill
their adm ssion application from

directly online on the DGHE Portal. The

Portal provides the facility of
choosing their preference of college
and the course. The counseling desks

conprising faculty and seni or students
fromdifferent prograns is set up in

the canmpus to assist and guide the
adm ssi on seekers regardi ng process of
onl i ne adm ssi on, outcones of

respective courses and al so about addon
course which are supplenmentary to the
chosen course. The Students are al so

assisted in post adm ssion procedure if

they wi sh to change the subject, course

or faculty

Industry Interaction / Collaboration

The col | ege organi zes educati onal
tours for students to visit Snall Help
groups, small scale industries, export

houses in NCR

Curri cul um Devel opnent

The Core concern of the institution
is to attain and sustain quality
teaching and | earning so that they
t hensel ves may avail job opportunities
and becone self dependent in today’s
conpetitive Scenario. The curricula of
various courses are designed by the
M D. University and the college has to
followit. Some of our staff nenbers
are linked with various boards of
studies for syllabi fram ng. They
participate in the nmeetings Called by
the University boards of Studies for an
ef fective curriculumdelivery. Centra
time table is designed and distributed
to all the faculty nmenbers so that the
cl asses can be conducted in a
systematic way. Various teaching aids
are used to make curriculumdelivery
nore effective and systematic |ike
| esson plans, assignnments, group
presentation for participative
| earning, class test, group discussion
and role playing etc. Add — on —
Cour ses: The col |l ege has al so sone
D pl oma and certificate courses— i.e.
Art and Craft and Apparel and dress
desi gni ng whi ch the coll ege has




initiated on its own. These courses
have al so been approved by M D.
Uni versity, Rohtak. Their syllabi is
designed by the college and finally
approved by the university. The
syl | abus of these courses have been
franmed keeping in view the denmand of
the market and Job opportunities.

Teachi ng and Learni ng

At the beginning of each Senester,
the central tinetable is designed and
distributed to all faculty nenbers. Al
the teachers prepare their |esson plans
for each subjects which is displayed on
noti ce boards and websites and
announced to the students in the
cl asses. The teachers use the white
boards and smart boards for teaching to
meke effective operationalization of
the curriculum The students are given
practical experiences by offering them
a nunber of projects in their concerned
subj ects and providing themfacility
for educational tours, surveys, field
visits to Industry, rural community and
hi storical places etc. Through various
ki nds of audio — visual Aids and
extension lectures, efforts are nade to
i nprove the communication skills of
students and their indepth know edge
pertaining to the subject. In every
mont h, two Mentor Mentee Cl asses are
al so conducted to take up the probl enms
and grievance of the students and
corrective neasures are taken to sort
out their issues. For effective
teaching and | earning, information
technol ogy is al so | everaged. Vari ous
kinds of ICT facilities |ike conputers,
WFi, e — journals, smart class roons,
are used for effective delivery of
| ectures, Al | abs are equipped with
all required equipnents, internet and
required software I.e. GdS, CAD. Sl ow
and Fast learners are identified in the
begi nni ng of the session and speci al
cl asses are arranged for them

Research and Devel opnent

To sustain the culture of research in
the college the follow ng neasures are
taken by institution: ¢ The institute
facilitates the necessary support to

the faculty nenbers for guiding and

carrying out research activities in

vari ous departnents. ¢ The proposals

fromall departnments are invited for
organi zing national/ internationa

Sem nar/ Workshops/ Conference and
ot her research projects. ¢ The faculty




menbers are notivated to publish
research papers in peer reviewed
journals. ¢ Students are also notivated
and encouraged to involve in research
projects and activities. ¢ Qur college
al so participates in such platforns
provi ded by other institutions or
agenci es and provi des generous funds
and academi c | eave for such faculty
menbers. ¢ The coll ege has al so
provi ded the funds for research
proj ects and surveys which are
conducted by P. G C asses, every year.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The acadeni ¢ and annual cal endar of
the college is designed in the
begi nning of the session and al so
upl oaded on coll ege website by | QAC
Al'l online and conputerized functioning
i s done during admi ssion to practice
transparency. Library is fully
autormated with SOUL. 2 and eresources
[ink I NFLI BNET and DELNET . Conputeri zed
i ssuing and returning of books is done.
The Institutional data is uploaded on
Al SHE Portal every year

Adm ni stration

The col | ege has conputerized records
of all the enrolled students in various
courses. The attendance of the
Princi pal, teaching and nonteaching
staff menbers are also digital through
el ectronically Bionmetric Attendance
system The recruitnment applications of
the teaching and non teaching staff are
covered under the system All the
i nformati on about various activities
and prograns is given through club
nmessages to faculty nmenbers and
students. To bring faster and
transparent services delivery, conplete
student records are electronically

stored and retrieved. A
communi cations with affiliating
uni versity regardi ng students
(Regi stration, Enrollnment etc) and
faculty is done through university
portal and email. Mst of the
adm ni strative work is also stored and
retrieved el ectronically.

Fi nance and Accounts

The college is Govt. Aided institute
and receives salary grants through
online fromgovt. of Haryana. Most of
quot ation for purchasing are invited
t hrough online node. Various paynents
were made by institution through




el ectronic system Institute maintains
the various grants received from
fundi ng agenci es on PFMNS.

St udent Admi ssi on and Support The admi ssion system of the students
has been fully conputerized for the
| ast few years. Students can check
their adm ssion status on a single
click. Paynment of adm ssion fees of
students is al so done by challan
/ ebanki ng. There is a system of sending
mass nessage through SMS to students
for information regardi ng adm ssion and
other activities. The admni ssion
conmittee of teachers and senior
students is also constituted for
adm ssi on assi stance. The Counseling
desk comprising of faculty from
different progranms is also set up in
t he campus for assisting and guiding
the admi ssion seekers. Three days
i nduction progranme is conducted for
the freshers to acquaint themwth the
coll ege rules, regulations and
facilities. Antiragging policy is
strictly inplenented in the college
canpus.

Exam nat i on The exam nation system has al so been
fully conputerized and has becone a
total paperless function. Al the
details, procedure regarding
exam nation date sheets, admt cards,
exam notices, practical exam date
sheets and examresults are done
t hrough online by affiliating
uni versity and col |l ege. The internal
eval uati on marks and practi cal
exani nati on awards are upl oaded on the
university portal directly by the
col | ege.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

Nill NI L NI L NI L Nill

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching

programme programme staff) staff)




organised for
teaching staff

organised for
non-teaching
staff

Nill NI L NI L

Nill

Nill

NiTl NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Haryana Govt. Norns. 5.
Rei nbur senent of
participation fee when
required
conf er ences/ sem nar
6. Cel ebration of
traditional festivals
like Teej/Diwali/Holil
etc. 7. Special greetings
on birthdays and marri age
Anni versari es of the
Staff. 8. Organized
meditation sessions to
rel ease stress. 9. TA/ DA
provi sions for teachers.

etc.

facility

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 2 15/ 05/ 2019 04/ 06/ 2019 21
Cour se
Ref r esher 1 25/ 06/ 2019 24/ 07/ 2019 30
Cour se
NRDVS DST 1 27/ 05/ 2019 16/ 06/ 2019 21
| evel 1
Geogr aphy
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
4 Nill Ni Tl Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Sabbaticals for  Provision for advance  Fee concession for
research work |like Ph.D against PF for nmarriage |needy students. ¢ Provide
and for attending and children’ s education. financial hel p through
conferences and sem nars. e Maternity | eave « HRA Sukarma society (a
2. Provision for advance and other allowances as |welfare group of students
agai nst PF as well as per Haryana CGovt. - and enpl oyees.) -
loan facility 3. Health Annual increnments. e Provi si on of paynent of
checkup canp for faculty. Fi nanci al hel p by fees in installnents. -
4. Maternity | eave and teaching staff in Freeship in hostel for
| actati on break as per bel ongi ngness. < Loan out st andi ng sports

persons. ¢ Book Bank
facilities « Support for
maki ng voter cards. e
Support for bus train
passes on concessi onal
basis. ¢ Organized field
visit/ outdoor and
Educational trips anmount
of Rs 26844 was spent on
these visits. « CR
Cel ebration Anpbunt of Rs

105900 was spent in
201819. « Annual Athletic
nmeet — Ampunt Rs 150070

in
Cash prize for

was spent on this neet
201819. -




out st andi ng achi evenent s
in academ cs,
Cul tural /national and
i nternational sports etc.
An Anmount of Rs 355600
was given to the students
in 201819.  To notivate
the students to
participate in Youth
festivals and ot her
cultural activities.An
anount of Rs 821627 was
spent for youth festival
in 201819. < Convocation
cer enonyAmount of Rs
335079 was spent for this
cerenony in 201819. -
Organi zed Library user
programrer for new
comers. ¢ Provide help in
conpetitive exans and
skill Devel opnent
prograns through
interaction with coaching
centers. ¢ Provide
Uni form and sports kit
for various ganes to the
students. ¢« Organi zed
various coachi ng canps
for sports. Beauty
Training for students in
the coll ege canpus in
sessi on 201819

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external audits regularly and all the
accounts of the college are properly audited. Following are the types of audit:
1. General audit of all accounts by the C A engaged by the institution. 2.
Amal ganated fund is audited by the MD. University, Rohtak on annual basis. 3.
Sal ary account is audited by audit General Dept. and DGHE Haryana. ¢ All the
paynents are made after due sanction fromprincipal up to Rs 10,000/ and by
adm ni strator greater then Rs 10000/ . All bills are properly checked by
accountant and bursar and then passed by the principal before paynments are
made. « Utilization certificate of various funds received from fundi ng agenci es
are prepared by chartered Accountant engaged by the coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Sh Mannohan Goyal Mayor 21000 Students wel fare
Roht ak
No file upl oaded.

6.4.3 — Total corpus fund generated




45700000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes VDU Yes | QAC
Adm ni strative Yes Gover nment of Yes | QAC
Har yana

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parents of students who are irregular in classes or not performng well in
the class test are inforned and called for discussion with nentors to inprove
t he performance of students and the suggestions given by the parents are taken
into account. Parents of the students are free to visit the college and to
di scuss with principal and faculty about their wards perfornmance and any other
requirenments.

6.5.3 — Development programmes for support staff (at least three)

Seven days Meditation sessions for Teaching and nonteaching staff. Training for
Online adm ssions. PFMS Training through RUSA. NPS Trai ni ng

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1 The coll ege has taken a nunber of steps to increase and strengthen |Industry
academ a inter |inkage and social outreach activities. 2 Meditation session was
organi zed in the college to rel ease stress and overall wellness of the staff
(teachi ng and nonteachi ng) and students. 3 The coll ege has spread the nessage
save girls anong the students and in the nearby localities through poster
canpai gns, rally and organi zed special conpetitions talks by the experts and to
create awareness about this sensitive issue.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 22/ 08/ 2018 23/ 08/ 2018 25/ 08/ 2018 580
Orientation
Pr ogr amre
2019 Heal th 12/ 10/ 2018 23/ 01/ 2019 23/ 01/ 2019 260
Checkup
Pr ogr amre
2019 13/ 03/ 2019 16/ 03/ 2019 16/ 03/ 2019 635
Mot i vat i onal
Lectures ,
Hol i
cel ebration




2019

Educat i onal
Trip to
Sur aj kund
Craft Fair

12/ 10/ 2018

11/ 02/ 2019

11/ 02/ 2019

66

2019

Field
Visit to
Self Help

G oup

13/ 03/ 2019

29/ 03/ 2019

29/ 03/ 2019

44

2018

Parti ci pat
ion in Zonal
Yout h Fest

12/ 10/ 2018

30/ 10/ 2018

01/11/ 2019

85

2018

Parti ci pat
ionin
| nt er zonal
Yout h Fest

12/ 10/ 2018

10/ 11/ 2018

12/ 11/ 2018

26

2018

Convocati on
Cer enony

10/ 09/ 2018

21/ 09/ 2019

21/ 12/ 2019

822

2018

Teej
festival

Mehandi

Conpetition

and

02/ 08/ 2018

03/ 08/ 2018

03/ 08/ 2018

600

2018

Ral ly on
Beti Bachao
Beti Padhao
in Rural

area

24/ 09/ 2018

26/ 09/ 2018

26/ 09/ 2018

17

2019

Live
t el ecast of
proj ects
under RUSA
by Honbl e
Prine
M ni ster Sh
Nar ender
Modi

02/ 02/ 2019

03/ 02/ 2019

03/ 02/ 2019

1750

2018

Annual
At hel eti c
Meet

12/ 10/ 2018

06/ 03/ 2019

06/ 03/ 2019

375

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Baat ei n Aman 09/ 10/ 2018 10/ 10/ 2018 1230 5

ki Journeys
Across the




Nati on canpai gn

Ral ly on
Grls safety in
Rural Area

26/ 09/ 2018

26/ 09/ 2018

17

Ni |l

Ext ensi on
Lecture on
Domesti c
Vi ol ence

08/ 03/ 2019

08/ 03/ 2019

85

Nill

Survey and

I nteraction

wi th wonen of
Self Help G oup

29/ 03/ 2019

29/ 03/ 2019

44

NIl

Ext ensi on
Lecture on
Sexual
Har assnent at
wor kpl ace

18/ 02/ 2019

18/ 02/ 2019

103

Nill

Ext ensi on
| ecture on
Heal t h and
Hygi ene of

girls

18/ 02/ 2019

18/ 02/ 2019

103

Ni |l

Heal th
checkup canp

21/ 01/ 2019

21/ 01/ 2019

204

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

NI L
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nl
Provision for |ift Yes Nill
Ranp/ Rai | s Yes Nill
Rest Roons Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 7 7 13/ 02/ 2 7 NSS Envi ron 102
019 seven ment ,
days canp| health
and
hygi ene,
Wnen enp
ower nent




etc
2018 1 1 01/ 06/ 2 60 Swachh Cl eanli 100
019 Bhar at ness
Pakhwada
2018 1 Nill 24/ 09/ 2 1 NSS Van 202
019 Canp Mahot sav
Cel ebrati
on
2019 Ni |l 1 23/ 01/ 2 1 NSS Ral |y 202
019 Camp on Grls
saf ety
2018 Nl 1 26/ 09/ 2 1 Soci al Ral | y 17
018 outreach | on Beti
Programe | Bachao
Bet i
Padhao
2018 Ni Tl 1 18/ 09/ 2 1 20
018 Creative | Paryatan
Vi si on Par v
Soci ety

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct 01/06/2018 Code of conduct : The
Handbook col l ege not only reveal

the duties for the
students but al so
speci fies some common
rights for them The
col | ege provides them
rights to be used for
their positive
devel opment and necessary
freedomin the college
The institution follows
the code of conduct of
M D. Uni versity, Rohtak
and t he parent
institutions. The codes
of conduct are displ ayed
on Col | ege Website. The
code of conduct is also
conveyed to the students
by their class
teachers/ nmentors. Code of
conduct for Teachers The
coll ege not only states
the code of conduct not
only for the students but
for the teachers too. The
coll ege follows the code
of conduct of Haryana
Govt. DGHE
M D. Uni versity and UGC




the copies of these codes
of conducts are avail abl e
in college Wbsite and
Li brary. Various
committees are al so
constituted in the
coll ege for regul ation
and control nechani sns
for inplenmentation of
code of Conduct.
Cont i nuous pr of essi onal
growt h i s pursued through
Acadeni ¢ pursuits and
Research. They have frank
opi nion in expressing
know edge and views in
pr of essi onal neetings,
Sem nars and conferences
et c. Teachers perform
their duties in the form
of teaching, tutorials,
research work with
dedi cati on and di scour age
pl agi ari sm and abi de by
the Act, Statute and
O di nances of the
Uni versity

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Swachh Bhar at 01/ 06/ 2018 31/07/ 2018 50
Gender 26/ 09/ 2018 26/ 09/ 2018 15
Sensitization rally
on Beti Bachao beti
Padhao
Teej Cel ebration 03/ 08/ 2018 03/ 08/ 2018 700
Ext ensi on Lecture 18/ 02/ 2019 18/ 02/ 2019 100
on Mahat na Gandhi
and hi s Phil osophy
Hol i Cel ebration 16/ 03/ 2019 16/ 03/ 2019 635
Medi tati on 06/ 08/ 2018 13/ 08/ 2018 85
Visit to Arsh 27/ 03/ 2019 27/ 03/ 2019 30
Mahavi dyal aya
Gur ukul Jhajj ar
Drug Free India 19/ 02/ 2019 19/ 02/ 2019 4
capai gn Hi sar
or gani zed by
Har yana Govt
Sanskrit play at 01/11/2018 01/11/2018 9
Student Wl fare
Dept at MDU Roht ak

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




Though our coll ege canpus is very ecofriendly with anple open area, yet we take
initiatives for making it nore ecofriendly. 1. Van Mahotsav is cel ebrated every
year by our NSS Unit and nmany nore trees are planted in collaboration with
forest department every year. 2. Unserviceable and condemm itens /equi pments of
| abs, hostel, canteen etc. are auctioned fromtine to tinme. 3. Spreadi ng energy
savi ng awar eness through social outreach programers. 4. Using Noise free
generator set 5. Ban on one time Plastic use and try to minimze the use of
pl astic gazettes. 6. Using electronic systemfor information about various
activities and prograns to save huge quantity of papers. 7. Al tubes and bul bs
are replaced with CF.L. and L.E.D. 8. 50 NSS volunteers and 50 NCC cadets
participated in Swachh Bharat Summer Internship. 9. Solar geysers in the
host el .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Sukarma Society: A welfare group To incul cate the human and
et hi cal val ues of enpathy, cooperation and coordination in nodern youth so that
they can understand their noral and social responsibilities. Objectives of the
Practice: To provide financial help to those students who are unable to
continue their higher education due to | ack of resources and poor econonic
condition. The Practice: Sukarnma Society works as a welfare group of the
col | ege designed to extend financial help for students from weaker economic
backgrounds. The col |l ege has duly constituted a committee conprising of
students and teachers to oversee the functioning of the society. The society
invites the application fromneedy students from each departnent at the
begi nning of the academ ¢ session. The funds are collected through donation
boxes which are circulated in the college canpus by students. Al students and
enpl oyees of the college then contribute on voluntary basis. The collected
funds are counted by opening the donation boxes in front of Sukarma Committee,
chaired by the Principal for transparency. Then the financial help is provided
to needy students on priority basis. Cbstacles faced if any strategi es adopted
to overconme them Sometines the collected funds fall short of the tota
required funds. In such a scenario, society nenbers reach out to the college
community to encourage themfor contributing. |npact of practice: The financial
liabilities of various students are covered through the funds raised by this
society. By helping those in their college community, Students and enpl oyees
feel gratified. The society has received donation fromall nenbers of college
communi ty including students and enpl oyees and in sonme instances fromfamlies
and friends of enployees too. Even sonme staff nenbers and students al so
contribute to Sukarnma society on their specific occasion |ike birthday,
anni versary and on any ot her achi evenents . Through these efforts, this society
successfully cultivates a culture of enpathy and support anong students.
Resour ces Required: The resources required for operating the society are
procured and managed at the staff and students | evel. Best Practice2 Title of
the Practice: Continuous enhancenent and upgradation of infrastructure. The
context that require the initiation of the practice: To achi eve the goal s of
hol i stic devel opnent of students and successful inculcation of technica
skills, updated infrastructure is a prerequisite. W need to nake the students
famliar with new nodern technol ogy so that they can achi eve acadeni ¢ and
techni cal excell ence and pursue better job opportunities. To fulfill this goal,
our institution is on the path of devel opi ng and upgradi ng current physical
infrastructure. bjectives of the Practice: To provide proper infrastructure
for all courses with all nodern and technical upgradation. To provide hostel
facility for girls students who belong to rural and renote areas, so that they
have safe and affordabl e accommopdati on. The Practice: The college was started
in an old building but gradually the college has attained the entire requisite
infrastructure to keep up with the academic, cultural, technical and sports




requi rements. To upgrade the infrastructure of the college, the top managenent
and institute deploy resources received fromthe community and grants received
fromUGC, the government and ot her sources. The college constitutes a dedicated
comm ttee conprising of management and faculty nmenbers that prepares various
proposal s and projects to be sent to UGC Govt./ Ot her organizations. Aretired
XEN i s also appointed in the comrittee to serve as the Techni cal Expert Advisor
and works on an honorary basis. The college al so makes efforts to attract funds
under CSR (Corporate Social Responsibility). In a successful attenpt, the
col l ege received a generous grant of Rs. 4.36 Crores from DLF Charitable
Education Trust in 2014 under CSR. (Obstacles: Sometines the sanctioned grants
are not released by the granting organi zati on which results in interruption of
the infrastructure upgradati on work. |npact of the practice: Earlier the
cl asses were held in an old building of Jat high school and it was shifted to
the new buil ding constructed out of grants by the Govt, of Haryana in 2008. Now
the college has beautifully structured concrete UG and PG Bl ock with
adm ni strative block, |abs, washroons, staffroons, a cafeteria for staff and
students, conputer |abs, new parking area and spacious library with Inflibnet
and DELNET, a new science block consisting of all nodern anenities. The coll ege
has nultipurpose hall with all required sports equipnents , a 200 neter
athletic track and various sports grounds. The college has two fully furnished
girls hostels with a capacity of 450 students with big lawns, purified water
di spenser , solar water heaters and 24 hour power backup with generator.
Col l ege recently received grant of the Rs.2.00 crore from RUSA . Resources
requi red: To neet increasing demands for accommobdati on, nore grants and
financial aids are required for construction of a new wing of girls hostel.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nkj kcol | ege. org/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the college Arise, Awake and know thyself” i.e. effort to take the
students out of dark Labyrinths of ignorance to new | um nous zones of
know edge. M ssion of the college: MK Mahavidyalaya’s mission is to nmake a
profound difference in the |lives of wonmen by enpowering themto attain their
full potential through pursuit of know edge, devel opnent of character,
sel festeem recognition of their rights and responsibilities. Qur institution
provi des nul tidi nensional and quality education to students so as to enable
themto eval uate various paradigns of l[ife with new, broad and human
perspectives. Since its establishnment the coll ege has been scaling new heights
inthe field of academ c, cultural and extra cocurricular activities. Apart
fromthis area, Excellence in sports has been its distinctive feature. Mny
national and international achievenents of the college are testanent to this
specific feature. The nmjor achievenents at international level in the field of
sports are follows. 1. Arjun Award, 2002 Manta kharb , Golden Grl Hockey 2
Bronze nedal , Conmon Wealth Ganes 2010 westl er Suman Kundu and awarded titl e of
H nd Kesari 14 times. 3. Bronze Medal in Rio Oynpics2016, Silver medal in
Common weal th 2014 , won United Wrld westling chanpi onshi p2015 Westl er
Sakshi Malik 4. Bronze Medal in Asian chanpi onshi p2014 Prati na Dagar Rol | er
skates Additionally, the college has regularly achieved many nedal s and
positions at national and international |evel every year. Continuing the
wi nning streak, this year (2018 2019) ,six students from our college
partici pated/ won nedals at international tournanents and eighty students held
positions at national/ inter university tournanents. The coll ege has been
wi nning the all round trophy of MD. University (affiliating university) for




the last 19 years. The coll ege also provides all the possible help and support
to encourage and notivate students to enpower themto attain their ful
potential in followi ng ways. 1. Fee concession in college adm ssion. 2.
Freeship in Hostel (Rs 3,30,600 was granted in 2018 19 for freeship.) 3. Free
coaching for their specific game 4. Refreshnment /TA/ DA for students and staff.
Amount of Rs 2,92,449 was granted for session 201819. 5. Cash prize for
international w nners’ participants position holders in national and
interuniversity tournanments. 6. Provide sports kits.( Rs 67,639 was granted in
2018 19 for sports kit.) 7. Special classes to cover syllabus 8. Provide books.
9. Assist the students in rescheduling their University exans that clash with
their tournanments. In addition to the above nmentioned initiatives, the coll ege
has al so started various job oriented courses in sports viz, B.Sc. Sports
science, B.P.Ed., MP.Ed, PG diplom in Yoga science and MA. in Yoga science.
These courses provide the opportunity for students to excel acadenmically while
still engaging in their field activities. As a result of this curriculum an
i ncreasi ng nunmber of students from sports departnent are getting placenents in
various fields.

Provide the weblink of the institution

http://ww. nkj kcol | ege. org/

8.Future Plans of Actions for Next Academic Year

1. To start 2 new PG courses of M Sc. Physics and MA /M Sc. Mathematics 2. To
organi se Inter —Col |l ege conpetitions subject specific Quiz. Literary and Cul tural
activities. 3. Teaching through nodern ICT nethods i.e. by using smart boards
speci alized video |l ectures etc. 4. Special classes on conmunication skills. 5.
Soci oPolitical and Econom c awareness through novie/ audio video facilities. 6.
Wor kshop on Enotional Intelligence. 7. Wrkshop on Personality Devel opnent 8.

Wor kshop on Self —Defense strategies 9. Arrangenent of Motivational |ectures. 10.
More focus on Social Awarenesscum Wl fare Projects through various visits to
villages, institutions, agencies, industries, NGO s and other public and
specialized private offices. 11. Role of students in spreading literacy awareness
especially anong the unprivil eged sections of the society. 12. MOU with various
handi craft and Fashi on —Desi gni ng Houses. 13. Educational tours to various fanobus
Hi storical /Political/ Cultural Places. 14. Special Motivational |ectures by
Alumi 15. Workshop/ Sem nars on Subject — Related Topics by various Departnents.
16. More proposals to UGC/ DHE/ NCW or any ot her agencies for organi zing National/
International sem nars. 17. Furnishing of Labs and offices through RUSA grants
col l eges resources. 18. Organising Job Fair in the College Campus. 19. Speci al

Wor kshops for Learning Dance and Theatre Skills. 20. Special Training sessions
for NonTeaching staff (Cerks and Lab Attendants etc) for updating their IT
skills. 21. Encouraging staff for their greater participating in

Sem nar s/ Wor kshop/ Conf erences/ Research Projects 22. For inproving |ICT
facilities, latest configuration conputers, colored and ordinary printers will be
purchased. 23. Construction of nore roons especially for new courses and
departnent of Physical Education. 24. Renovation of existing Academ c Bl ocks. 25.
Renovati on of Parking area and Main Stage. 26. Furnishing of Hostel Sem nar Hal
27. Energy Conservation Project. a) Arrangenent for Solar Power Plant b) Sol ar
Ceysers for Hostel c) Solar Lights 27 Water Harvesting Project 28 Waste Di sposa
Managenent




